Jo Bloggs

Observation:

Your landscape indicates you primarily cope with risk by embracing it and
seeking new opportunities. You need to feel your world is expanding.
Change, challenge and risk are something you enjoy especially in your inner
‘back stage’ world. But, again, others may not realise this, as you tend to

want more stability in your outer world- your front stage.

bl
Suggestion:

The combination of these two traits- wanting change and being more back stage-
means that you have a powerful capacity to dream dreams. You like to explore
possibilities, ideas mentally. Your mind is your world where you explore and roam and
where you need to feel free. But the danger is that your dreams are not always very
well connected to reality. They may also be the place where you escape to and indulge
your fantasies.
Your challenge is to turn your dreams into reality.
You might be better able to achieve this in two ways:
Firstly, learn to distinguish between dreams and fantasies; dreams are healthy
and motivate constructive behaviours; fantasies are unhealthy and motivate
destructive behaviours.
Secondly, consider sharing your dreams with a close friend and asking them to

p you make them happen.

Lrman

isual landscaping:
@ Imagine you are planting seeds in your landscape..........
& Every time y:ihave an idea or a dream, plant it as a seed.

hMrowing tall and
i

@ Those dreams which die are not wasted- they go back into the

soil to nourish the earth for ofllers to grow taller. Think through
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Observation:

Your landscape also indicates that you more inflexible than flexible. This
means that your self definition and esteem is something you feel you need to
establish every day of your life- by high achievement, standards and by
avoiding failure. If you are a risk taker it will tend to make you driven; if you
are a risk avoider, stubborn and inflexible. At others times, though, you will
tend to be more adaptable and just seek to fit in which will belie your

strength of self within.

. Suggestion:

What really gives you your self esteem? Your successes in life? The praise others give
you? Living up to some standard? Success should make us feel good, but we are still
valued and worthy even when we fail. Often, it is because others have measured us by
our successes that we feel the need to live up to these high standards. You are not
worth what you achieve; not are you significant only if you behave in certain way.
Set yourself high standards, but don't allow yourself to be controlled and
dominated by your own self-expectations. If you are a risk taker they are
probably too high anyway. If you are a risk-avoider, they are probably too
fixed and inflexible. Your world will not fall apart if you fail or face changes.
Both change and failure are steps towards growth and personal development;

they help us to see that we are still loved and valued for who we are not what

dq: we |garn frgm o istakes- we rselves more realistic standards
t e. I I i
V

isual landscaping:

& In your landsgape become aware of what gives it meaning.
a0 f t you afraid of
Ecolo
"] e thill sig

ow to you seek to prese icance of your
landscape?
Walk round your landscape refiglling some of the things you

in the centre if your @indscape. Open it from time to time.

avll aqiievill ingo o t make you feel? Place
molles il a JoX ij r Rgagigation and place the box
n

& Now do the same with any memories of negative experiences.
How do they make you feel? Place those memories in a bin and
put the lid on it. Move the bin outside your landscape. Use it as

a place to put future memories of failure.
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ORGANISING

Logical

INNOVATING

Connective

Procedural anceptual and

Systematic-and linear

Detdlls focused

I ING
Relatj 5 Concrete
Instin and
Sensitive, to feelings
Insightful Sympathetic

Empathetic

Understands people

Warm Straightforward

Your most natural gnd dgveloped location at present:

The intuitive and innovati e ®ompargfcol@ir YELLOW.

As your report has alreadylindic st lomfirtable and most familiar
with using the intuitive and innovating styles of relating, interpreting and acting. They will tend to be

your default mode. These styles are appropriate in many situations in life, but, as you can see, other

styles are also open to

The quadrants where you ; least r@ta t r Wing quadrant and the
facilitating quadrant. Thi th preSum® |t r@8uir € mo ciouypffort for you to go there and
use those styles; you may try to avoid tasks or situations that would r yd®to be highly organisational or

facilitative.

One of your attractions for loc ro e iguitivil/i a perception you have that
you are an insightful, perce t Ifima i ant others to form this

opinion of you. You may want to avoid being seen as someone Jgho is pedantic, purely rational and out of touch

with their feelings; feeling able to perceive and master the big picture is always important to you. However, it may
not always be the right thing for the situation. You may need to be more precise, more details focused and

ordered at times.
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FOCUSING DIAGRAM

ENTREPRENEURIAL Able to see new possibilities
in situations and have the drive to exploit them. Often
have a feelina of not fittina into conventional roles.

EXECUTIVE Manage data and situations with clarity,
logic and effectiveness; a clear sighted ability to make
hard decisions that simplv need to be made.

INVENTIVE Focus internally on data and ideas and
work to find novel and innovative ways of understanding

them. Imaainative and lateral.

EXECUTIVE Manage data and situations with clarity,
logic and effectiveness; a clear sighted ability to make
hard decisions that simplv need to be made.

RESEARCHING Focus on data, ideas exploring its
inner meanings. Ability to pursue answers, explore
auestions doaaedlv in a auest for areater knowledae.

ADMINISTRATIVE Organise and put into effect
good, effective systems for managing situations. Bring
stabilitv. accountabilitv and routine.

EDITING Focus on data, ideas and situations exploring its
inner meanings and logic. Desire to make things secure,
robust, reliable, checked and thorouah.

]
I
INSTRUCTING Focus on and work with people

enabling them to learn and develop. Learning not about
accumulatina facts but arowina as a person.

CARING Focus on people to support and help them
establish a secure life. Take a matter of fact, supportive
anproach to practical needs of themselves and others.

MEDIATING Focus on people encouraging and
strengthening connections. Sensitive to conflict, able to see
concerns from different sides and reoresent each fairlv.

VISIONARY Understand and articulate people’s deepest
longings and hopes. Life is about seeing new and better

visions and dreams rather than livina in the present realtv.

PERFORMING Ability in front of people, where can
create rapport, attention and empathy. Natural audience
gatherer; express people’s feelings and needs ‘publicly’.

INSTRUCTING  Focus on and work with people
enabling them to learn and develop. Learning not about
accumulatina facts but arowina as a person.

GATHERING Focus on people enabling connections and
networks to form. Instinctively gather in those who are on
the outside. feel that aloneness is to be overcome

Sample
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